	
	


ACCOMPANIMENT TO THIS UNIVERSITY OFFICE ORDER NO.NAU/REGI/ /ADM-1(1)/__________/2015                     DATED        /       /2015
APPOINTMENT CONDITIONS

	1
	He/She shall be placed on probation for a period of two years. Until the period of probation is satisfactorily completed and his/her suitability for the University service is determined, he/she shall not be continued on the post on which he/she is appointed beyond the period of probation. 

	2
	He/She shall not accept any remuneration for any work done, from any agency / individual without permission as required under the Act, Statutes and Rules of the Navsari Agricultural University.

	3
	He/She shall be at the disposal of this University and he/she will be employed in any manner required by the University authorities. The University will have the right to change the designation depending on the work. He/she may be assigned, or his/her transfer to any other college, or center or project of this University.

	4
	He/She shall not be entitled to claim any traveling allowance for the journey to join his/her post of appointment in University service.

	5
	He/She shall not engage, directly in trade or business or any private tuition or undertake any employment outside his/her official assignment except in the manner prescribed in the Statute of the University.

	6
	He/She shall abide by all other terms and conditions of service in the Navsari Agricultural University, in force and as laid down by University Act, Statute and Rules which may be framed/amended from time to time.

	7
	His/Her conditions of services such as leave, TA, Pension, PF etc. shall be governed by the Gujarat Civil Service Rules, 2002 which have been made applicable to NAU employees as amended from time to time.

	8
	New Defined Contributory Pension scheme as introduced vide Government Vernacular Resolution Dated : 18-3-2005 and 6-6-2005 No. NPN-2003-GOI-10-P will be applicable to newly appointed employee. However, it will not applicable to employees of erstwhile Gujarat Agricultural Universities employees.

	9
	Married candidate in case of male should not have more than one wife living and in case of female, should not have married with such person who has one wife living.

	10
	He/She shall have to produce property returns as per the rules on joining the above post.

	11
	He/She will be required to produce Medical Certificate of Fitness if not produced earlier from the Medical Officer of this University or Civil Surgeon.

	12
	The appointee shall have to clear, if not passed CCC+ examination as prescribed by the Government of Gujarat/ University from time to time during the probation period. Otherwise probation period will not be cleared.

	13
	In case of candidates other than erstwhile Gujarat Agricultural University the incumbent has to resign from his/her present employment to join this University and no lien will be allowed on the regular employment on completion of probation period.

	14
	He/She is liable to be removed from the services of the University and such other action as may be deemed necessary, if any, if the declaration given or information furnished by him is found false and he/she is found to have willfully suppressed any information.

	15
	His/Her head quarter will be as given in the appointment order for the present, but he/she is liable to be posted or to be transferred anywhere in equivalent cadre in similar pay scale or against any of the post / cadre with present pay scale where the University has or may have its Teaching, Research and Extension Education Centers/Projects at any of the centre of University. He/She can be called upon to do teaching or the University may determine research or extension work as from time to time. It will be open to the University to depute him to work elsewhere for specific period.

	16
	He/She shall compulsorily reside at the place of posting and invariably seek prior permission to leave the place of posting failing which will be liable for strict disciplinary action as per rules.

	17
	His/Her appointment is subject to verification of his/her character and antecedent. 

	18
	He/She should join the post within 30 days from the date of issue of this order if the order is acceptable to him. If no reply is received within the stipulated time limit, it will be presumed that he/she does not accept the offer and his/her selection will automatically stand cancelled.

	19
	He/She will not have any right for any assignment / training etc for which he/she has applied before joining this university and consequently university will not give any NOC for such assignment.

	20
	The Appointee shall have to get prior permission of the competent authority for continuing/joining any kind of higher study.

	21
	In case of candidates pursuing Ph.D or any higher studies, the incumbent has to get cancelled his/her registration before joining in NAU. However, if any incumbent is found to have continued his/her such higher studies programme even after joining in NAU, he/she is liable to be removed from the services of the University.

	22
	He/She shall have to know/ be familiar with Gujarati language during the probation period.

	23
	Any change in the rules of University will automatically be made applicable to the appointee in the interest of university.

	24
	He/She will have to submit the acceptance of above appointment conditions to be printed on non judicial bond paper of  Rs.100/ and Notaries at the time of joining the duty. Soft copy of Appointment Conditions will be available on University website (www.nau.in).


