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NAVSARI AGRICULTURE UNIVERSITY
NAVSARI-396450

uR@ee 4

Form of Performance Appraisal Report For Officers of The Governmer\E

of Gujarat (Except Officers Of All india Services)
oesRlct UrstRotl URSERA MR s1(RL Heulset UIAUA

Section |- Basic Information /uta[ﬂs Hl[%c‘ﬁ

(To be filled in by Establishment Branch) il eutol M35M i elraltell 284l

1. Name of the officer reported upon
wRstdUsiudle
2. Service:
Aa
3. Designation:
REl
4. Present Post:
sletsll 818l
5. Date of appointment to Present Post: / /
: sletoll Blal uR Rugsell diflw
6. performance Appraisal Report for the period from to
Yellott /el Wi2al s sl wdeud
7. Date of Birth:
gt clldlunt
8. Reporting and Reviewing Authorities sgaict cutst? A wlan 5ot Addi@sElal
Authority ¥xtt@ s3] Name & Designation o %A 88l | Period worked sio(ldlall 042t W
Reporting Authority
AUFAUEA AR
Reviewing Authority
wdlan g2
9. Period of absence due to on leave or other reason(s) /2l b ule2 S100UR

5o URell el yed:

Period MO Type U812 | Remarks / Guugll

On Leave (Specify type)
%l UR

Others (Specify)

o SIRANUR

I — —



\

10.  Training Programs attended. / ciellu silsaail el st A Aol @Qotdl.

Date from / cifluiell Date to/cu Yyl Institute / el .| Subject / [Qua

11, Please give the details if the officer had held the additional charge of any other
post for three months or more. Aol@d URSAN wdcltctett ARANAL EMALLA AR W

¥ Al ay uuA HER duilell s Aetdet S Al o{Aoll Qordl uysud eell. (30
Holeels YAdll -1.5)

§1 | Datefrom/ cidlw &l | Dateto/ctdlw Yl | The name of office and name of Post
dURlAl s 1Al Wetded 8 o

sAF wal WUl iU

12. Overall Grade of last three year’s Performance Appraisal Report dlcl 2AQl aail
alils stold] yeaisel UBclictall NAEER QL (YU HIELS YUsil -1.9)

»

4 | Period / aHaouml Overall Grade/A$€R QL
Date: Signature on behalf of
Establishment Branch

Place: dol®d 13sH gt ddl #él



Section Il Self Appraisal / ¥clH{GRULSoL
1. Brief description of duties :(Objectives of the position you hold and the tasks you are
required to perform, in about 100 words) &bﬂ §298le] &5l adlet: (U B A& wRel 5
@l A ¥oUell 3 AA AR WA seltett  512ef aAglet, WA 100 gle€lell Halewd
59)

2. Annual Work plan and achievement /s 512l lell A RRRA (A Hwledds Y-l 2.2)

Tasks to be performed | Deliverables: a¥{ g2i2et st dul®c | Actual Achievement
sclloll stall Asdl scunl WA cauls. drdl@s Guald
3




3. During the period under report, do you believe that you have made any éxtra
ordinary contribution? e. g. You may mention ‘any awards or honors r eceived.
(Resulting in Significant benefits to the public and/or reduction in time and costs) If
so, please give a verbal description (within 100 words): dR Wl 6l ¥ wudcudo
YHAOL EM2AA AR B8 wWREL stlHl QRN AoLetel 2] B? GelsQ ddld dud A8 Botti
3 doilet MR A Al e, ( Foll WRRIH 13 UM ot Bullcl siAEl d2 Sl A AUl
FA 5120 UM WA oAlQoll cuiaHL u2tsl 220 A2y %l A Sl Al dd wleEs aglst 5. (A 100
stoeell Halenl) (gl Holesls yuetl -2.3) '

4. What are the factors that hindered your performance? M3l §%l ciestelealnl
A el 5cll URWA saL sl B 7

5. Please indicate utmost three specific areas in which you feel the ‘need to
upgrade your skills through training programs. dual a2t slacadl dield sl Yl
sacliefl 3R Rl Ala dal wdtRtell AR AA wruLal.




6. Declaration / sojclict (20 Woleals YAdil-2.9)

= :
. U (Activities) @t | il
- Detail Date

1 Have you filed your immovable property return of previous year
before 31" January? Please mention date. it o 2{@d | ves/No

/A Retsded uas 393 woyuuidl udel e B 7 guan adlu | guel

sgguad. .
2 Have you undergone the prescribed medical check-up? [Rad | Yes/No
dollell duwiell stalaugliial ua dda 812 dusl

3 PARS of how many subordinate employees for previous year
have to be assessed by you? Ul dloil 3saelt 32clt syl
olet cell UBcllele] Heallsel WA s2clle] Ud & 2

PARS of how many subordinate employees for previous year
have been assessed and sent to the reviewing officer before 15"

June? A U4l ¥eal siwdlalotl dauet WA Wl ot udal
Helisel 53 wlas URsAA Wsell uvew B ?

7. If you have held the additional charge of any other post for 3 months or more,
please attach Annexure-3. U2cll@iell AHAMML MRt 2AQ WA ¥ Al ay uHa 22

auiRlell salel dedet Sl dl oiyell-3 yxol UAet-QAsAR ul ARl WA AwG. (A
Hlesls YUl -1.5,2.9)

Date Signature of officer Reported Upon
Place: (Ul snell wURs1IAl ud)



SECTION: 3 Appraisal HGUisal
(L eUdt UBCUA AMAR ARSERA e

1.Please state whether you agree with the responses relating to the
accomplishments of the work plan and unforeseen tasks as filled out in Section Il.
if not, please furnish factual details. @Ml ¥QUAA sl Awell v uQUAL s YR

2l AlRd yRena WA wu Wid Bl 2 R ol A sflsdetal @Qadl 2l (A Holeds Yusl

2. Please comment on the claim (if made) of extra ordinatory contribution by the
officer reported upon. u@atct 26nsll UREER Auoll R stell Yalot A (A s
Az Q) 52 elall eltetd WUl w@wa ealael @Qoddl 8.

3. Has the officer reported upon met with any significant failures in respect of his
work or if any disciplinary action has been taken, during the year under report? If
yes, please furnish factual details. uclicioll ¥uaouN eMAUA, udalled ds0iotl ulsIEA
s delRd 818 yus Ergact uoll B unal 88 A QAnas sidadl s vl wdl 87 A &
Al Aol eflsceal RQatdl wsuuael. (gl Holedls Yol -3.3)




4. Assessment of work output, sl Gauwesdle; qeuso:  (Grades should be

assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade
and 10 to the best grade. 1 &l 10 ol ¥ yred 90 vivetoll B wai 1 Al ol ofuiise] wa

%o dlell G‘mt vymoj Yuat 53 8. (yull uoiaz\s aiwwd 3.9%, 3.%) (40 Marks)
" No. 1 ACtIVlty Reporting " Reviewing  Initial of
‘ I Authority | Authority | Reviewing
| |- | | N | Authority. !
|1 | Accomplxshment of planned work  Blect
|

b sra sdell uﬁqdm ‘ 1

:
I . S - ol
| 2 ; Quality of Output 53 stiell J@iact | [
|3 . Accomplishment of extra ordinatory ! T T
?[ work vatzor stHe{l ol
4 | Analytical ability [QeQugl et ‘ |
5. Assessment of Personal Attributes caisooia [Qaluadle Heuiset (Grades should

be assigned on a scale of 1-5, in whole numbers, with 1 referring to the lowest
grade and 5 to the best grade. 1 &l W ol bt yoror 2Rt vurater & vl 1 dlell «{la opiseg

WAy %{aﬂ Qu Ufscj Yt 52 @) t@'hﬂ maiezls éwmﬂ 3.44, 3 u) (30Marks)
: Nd Actlvxty w Re)outmg : ﬁ_eVie;,ving Initials  of
; | Authority | Authority | Reviewing
| o L Authority.
L ‘ Attntude to work st uu]oj ucw
‘2 | Sen>e of r:sponsxbnlnty ‘zfcuom o0l cttciste | . - S -
'3 [Inter-personal relation and emotional | |
f { Stability uldr  abaod  dHddl | ’
D etorfleilng Gz
4 Comrm)mcauon skills ¢ et AtHe:
‘5 7 E Moral courage AR BHel ' o
E«ém i Le;&ership qualities‘_éqaau omiﬂiv N - gA 7ﬁ" »
_é. Assesrsm ent of Functional Compéency Sta‘é{;vml«i yeuisat (Grades should be

assigned on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade
and 5 to the best grade. ¢ &l W ot et vt o0l witdaitot & waul 1 Allell ol oyeise] ua u

&M mu alo 5o Yoot ¢ s 0.) (el wolesl s Yauetlod: .44, (ZSMarks)
No ‘ ACthlt‘;' » - I ﬁéportmg Rcvnewmg Initials  of |
| ! \ Authority , Authority | Reviewing l
| | - ’ | | Authority. j
|1 " Knowledge of laws/rules/procedures/lT 1 \ | |
L } skills smewﬂf oo e mas a4 5 N 5
2 i D;cnsxon maklng ablhty @giu (%Jtuﬂ el ‘ {
‘3”_“ l lmtmt:vc‘u >(49[a - I A R |
t 4 ‘ Coord{.i;-c)tlor{—e;bvlﬂ?t;/ asc—m 57um\ em U v / ; k j i 7 h
5 l Ablhty to motivate and Team splm R !
‘ J sclell wldsd U g elletsil L E Jl |
i




7. Assessment of Organizational Discipline. 3zaold @ledef YcUiset ( 5 Marks)

(g2l Hledls YA 3.44,3.9) ‘

5% Activity uq® iﬁf:;:’:f

1 Filed or not filed the immovable property return before 31" January? If yes 2
mark, otherwise 0 mark. ol 2i[@Qd Wik RAasde] UAs 31 ANYAE Udal
o2 B 3 ¥ 2 %l 8L Al R QL AeAUL 0 YR el

2 Has the officer reported upon sent his/her PAR of the current year before 15"
May to the reporting officer? If yes 1 marks, otherwise 0 mark. U 36U0all
URSEAR wg adotl AMoll s3] yellsel uBaucd W A uBall WA
cutollz AURIAA 2% 5211 B 29 6l Al 1 QL AU 0 YL VUL

3

Has the officer reported upon sent PAR of the subordinate employees for the
previous year to the concerned reviewing officer before 15™ Jun.? If 85% or

more PAR’s are sent, give 2 marks otherwise give 0 mark. Wgcid 260l
AURSEA ot gs0ett srlABeAl At et SR Heatisel UdaE U Yot
Wil udlas wuRsdA qsell v B 2 %l cu% ¥ Al ay dWsell et sla
Al 2 9Bl AeAAL O YL AU,

8. Integrity: Please comment on the integrity of the officer, W@ sdu guAL Aol
ARSI WHIBsdl died e wf@yla iyl @2l Joleds Yt 3.¢)

9.

Pen picture by Reporting Officer, Please comment (In about 100 words) on the
overall qualities of the officer including areas of strengths and lesser strengths and his

attitude towards weaker sections and ability for field / Secretariat. UZcllel AUal(R
AR gl 2oe-RAA, vBalet 3s0eil ARSI &, sulous,steal il wedl @i
dat AR 7 ¥R s w2l oAudl URele] s Yeuisel




10. Recommendation for domain assignment (Please tick mark any four) : s+l
Augll W2 eeuHyl: (Al Hdleds Yusl 3.¢) '

Culture and Establishment Legislative and | Project Planning
information Court matter
Accounting Field work Project T
management
Inquiry Matter Service Co-ordination
Matter

11. Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100.) #W5€2 HEulsel

(Blet ¥ ol o Wi vl wAe Rl go u2aui,100 daiell ) (sl Hwieds Yol
3.20) = eevverreenee

Date:

Place: _ Signature of Reporting Officer
(ARl dvtettr sl é)




Section IV -Review (Aeiol-y -{lait -

1. Do you agree with the assessment made by the reporting officer with respect to
the work output and the various attributes and extraordinary achievements and/ or
significant failures in section HI? (In case you do not agree with any of the numerical
assessments of attributes please record your assessments in the column provided for you

in that section and initial your entries). A3aled AWl ARSAR [Qewdl-3 Ui UBalad
el ARsIEA sd Geuesdl dan Yél-yel QANARD wuad AR AR ¥ yus
Pragadill sied s HeRliset WA WU dxd Bl ? ( B8 Avuas Heuisel 3 [QAndrd

A AU Add otedl Acll BRAML Ul R UMD A SlAMHl AUl YeRllsd
gelcll ¢4\ udl sl

Yes, &l I No,ell

2 In case of difference of opinion details and reasons for the same may be given.
@yt el uscl Sa A BRuxi dett otz 51200 wuaat. (@3l Hlesls Yusd -
3%, ¥, ¥.R)

3. Comments, if any, on the Pen Picture written by the Reporting Authority. U3clcl
avel wRSEA A 2y st Woe-RAA crd 88 AR fla A ealaa

4. Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100 in Section 3)
ASEY YISl (G- 3 ol SletH ¥ ol O WL WUl Ul WAE Rlell 6 YRcud,
100 2JRuuiell) (2l Holedls YUl ¥.3) = e

(If the reviewing officer differs from reporting officer UdcUe cviollz uURs1lell uxlleis
URSIA WA Uscl At A Bauui o )

Date: Signature of Reviewing Authority

Al wlats uR sl wdl

10

4



Al ot dtflu: 0%/03/209 %0l w2sdl 631c L USE-10013-USR€E¥-5 WA Bswn

yREke -2

sto(l3l RSl zgécua Yol s2cl HISe UHAUAS :

udelele] al ( Reporting Year ) :- awidla <l (Financial Year )

L0

No. Activity Cut off Dates

- ygil cdlw ¥ A
udal sl
yal s2dll.

1 Blank PAR form to be given to the officer reported upon by the 15" April

Administration Division %sll wdald vl B A dulld
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NAVSARI AGRICULTURE UNIVERSITY
NAVSARI-396450

1 1 ot o £UE S i W o S e Vo S i M B i G4 45 G ¢ A M S 0 M R S M L B T S A Rt B e T e B T 0 T L b e s e e

N e
Form of Performance Appraisal Report for class Il employees of The Government of Gujarat (Exce N ﬂV‘» N‘L/
stenographer teachers and Technical employees)

afsRAct ARBReU cdl-30tt H3{ALL ¥ 1@ s3] Heauisot UScuct
Section I- Basic information / 1&&@8 wBdl
(To be filled in by Establishment Branch) 24l Gto( H35H VLA eLRclloll 239

1. Name of the employee reported upon
51U of alln;

2. Qewdt/vitcl /s3] ottu:

3. Ao uite] ot a 51200360l 241 (Aot

(€Lt yRasl al, ¥Hlet slacell v adl)

4. Designation:
a8l
5. Present Post:
Sletoll Sla,
6. Dste of appointment to Present Post : / ¥
sletoll 8laL UR ugjsell dtdlw
7 Performance Appraisal Report for the period from to
Yellow cfrua Wl so(ldl yeruisot vidaet
8. Date of Birth:
ot Ll
9. Reporting and Reviewing Authorities 3 cllcl ctutott? el el 52012 At st
Authority uci@stdl Name & Designatiocn sllH ERG Period worked SUHO{lle0l 1ML
Reporting Authority 7 ‘ B
USAUE VIR
Reviewing Authority
alau sR0tR " |

10. Period of ahsence due to on leave or other reason(s) /2%lall % Wod SIRRAUR $% yRofl dlestwlell
HEct

Period AMAINLA Type USIR Remarks / (2wl

On Leave (Specify type)
WL UR

Others {Specify)

o2 HROAUR




11.  Training Programs attended. / cllclli stalsuul i3l 2ulet 8l defl (Qatel.

Date from / Adluell

Date to/dlﬂbl Qj‘:ﬂ

Institute / AL

Subject/(Q™2L

12. Please give the details if the employee had held the additional charge of any other post for three months
or more. {iRd sHU R wdcilctott AHANOL €N U ARt 1 3 dell dy AMA H dulRlel s

dendiet Qa A AAl Qotdl viysud sl (30 1oledls Yuail -1.9)

$H

Date from / clt3lut &l Date to/dlﬂbt zgtﬂ

The name of office and name of Post
dulprell sl daudd A d

SAZ e wRile] oM

13.  Overall Grade of last three year's Performance Appraisal Report dlcl 2@l cltetl cts stH(l<] yeuisat

UScl Aot ASER YL (A HdlEes Yol -1.9)

54

Period / AHASGN

Overall Grade/RA5€2 QL

Date:

Place:

Signature on behalf of
Establishment Branch

Aol 13sH s adl udl

J/,

7).




/,‘"

Section il Seif Appraisai / ¥HERUSe

1. Brief description of duties :{Objectives of the position you hold and the tasks you are required to perform, in
about 100 words) Hul §2%ef dsHi adet: (U B A8 UiRRL 53A Bl A ¥Rl dRU U Aot dol@ct
sclloll 512lef cldlot, HiA 100 oElell HATEBHL 539)

2. Please Report your significant Accomplishmeiits during the period of report (no enclosures to be provided)
yeRliotoll AMANAL £330t Ratct ARt siodlall uRyEa otod wuag(@lsi 33 otell)

Sr.No. : Activity and Accomplishment

3. Please indicate utmost three specific areas in which you feel the need to upgrade your skills through training
programs . el MRl Slacpd dtellat st Yurd seltell ¥3RauA weudl S dar uolRlell AR

A seicl.

Date: . Signaturé of employee

Place: wdalet 35ttt sl udl




SECTION-lil _Appraisal HERlisel
(L GOl ABCE EvtellR AURSER @A)
1. Assessment of Reported Employee. A3l 35(0ioll 5ﬂ.wﬂvi YU Sa: (Grades should be assigned
on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade. 1 ol wall Bt
yosol el ucllotl B el 4 Well oflut opuise] uadl u Wl QL dJRlise] YUst 52 B.) (Yl Hdleds

YUAL 3.9) (100 Marks)
(A) Assessment of work output /5121 GeULESclle] ( 25 marks )
Activity Marks Reporting Reviewing Initial of
up to . Authority Reviewing
Authiopty Authority
(1) Délivery on job function R $¥A siMell| 0-5
URydil
(2) | Quality of Output /53¢ StHell JfRlarit 0-5
.| (3) | Accomplishment of extra ordinatory work/ | 0-5
AUURRA stHell Yl |
(4) | Ability to Follow up on pending litigation and other | o5
important work items ?chjclcﬂ s34
(5) | Communication Skills/ Yelel Slolc 0-5
(B) Assessment of personal Attributes / cEAld QAN AR HERUiset (50 Marks )
' Marks Reporting | Reviewing Initial of
Activity up to s Authority Reviewing
ASIGTNE Authority
(1) | obedience /5cicat ceuRcil 0-5
(@ | attitude towork /514 Yle] dctt 0-5
(3) | sense of responsibility /% UHEWlAl @tctell 0-5
(4) | Inter-personal relation and emotional Stability 0-5
/ol caEoled Aol AR coRllul
RARcU
() | piscipline and conduct / @l A ccdg]s 0-5
©) | punctuality, /APt elt 0-5
0 Ability to prioritize work 0-5
&) | Initiative /udctg 0-5
() | coordination ability /d5¢iot s2clle{l &Ml b
(10 | Tteam spirit /8 et 0-5
4

"




(C) Assessment of functional competency / steiaiHclie] Helset. (25 Marks )

Marks | Reporting | Reviewing | Initial of

Activity . up to . Authority Reviewing
Aythority Authority
() | Knowledge of laws/rules/procedures/IT skills 0-5
stLe Rl /R0l yBarl/usdlel sl
(2) | Ability and Extent of citing Precedent and 0-5

specific rules in notes olltMl el Rl
/0t 2iscioll sl .,
(3) | skill of noting and Drafting/elltl Aa 0-5
HualAuetell s
@ |skill of record dlassification/25§ coflse | 05
scllell ALASd

W S | oy S RO

) Ability tb use combuter in daily office work /1% 0-5.
- ool AT stuMl snedll  Gurldt
sclol el
2. Integrity: Please comment on the integrity of the employee, Y@L guaL dci@d s el yulsd
oot A AR AUUALYRA HdTE s YUl 3R) |
3. Recommendation for domain assignment (Please tick mark any four) : 003l Wuell 12 alcumel (ol
Holedls YUoll 3.3)
- Culture and Establishment Legislative and Project Planning
Information Court matter
Accounting Fieid work Project IT
management
Inquiry Matter Service . Co-ordination
Matter

4. Overall assessment (Total Marks on the basis of cols. 1 (A),(B) and(C) above out of 100.) ASER ﬂc'ﬂ'lset
(BletH 4 ol (A),(B) AU (C) M utu Ml A1 Aet JYeloll §E URUW,00 ojatHiell ) (yll Hledls Yot
1 ) E T
Date: ; .
Place: Signature of Reporting Officer
B dtetl? At @stel ugl)




Section IV - Review [QeuoL ¥ Ellﬂ&l_l

1. Do you agree with the assessment made by the reporting officer in section i1 ? {(In case you do not agree
with any of the numerical assessments of attributes please record your assessments in the column provided for

you in that section and initial your entries). UScUA Gl s1{013] Q'(a@um-aui USclA 350l s3]
cltolel S Heiset WA AU AM 8l 7 (A8 AvlMs yeatisel 3 RANARD WA AU AR o2 et
(BRauwnd utuetl H12 Attt A SletHH] AUl yeRlise gl 28l udl s=cll)

Yes, &l No, ol

2. In case of difference of opinion details and reasens for the same may be given. wfdyty ‘yﬂ uscll 8l
A Bruml Aot [Qotctaz 51200 weudl. (3RA Holests YUoUAL - ¥ 3,¥ R) &

3. Overall assessment { Total Marks on the basis of cols. 1 {A), (B), (C) out of 100 in Section 3 ) VSE? H\C'el'lsai.
(QUWL- 3 oll SEH 1 (A), (B), (C) Hi BUUHL AUAA YRl 6t HRAUA, 100 dyewiell ) (%l woledls

YRAAL ¥.3) = v,
{If the reviewing officer differs from repoiting officer Udclied Auleti2 s{dl ol wrllats sl uEs usdl

2L A Bruni %)

Date: Signature of Reviewing Authority
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1 | Blank PAR form to be given to the Reporting officer by the | 15" April
Administration Division B udclct cluictoll B  Wdcllet cutalR
U@ sEA vielV81A sl yertisol UB A HISH WHA AU
2 | gelf appraisal for current year ylg d¥le] Ay EAiset 15" may
3 | Appraisal by reporting authority wWdclict Guotix Ucitlflst3l gtz 15% June
, Healiset o
= 4 | Appraisal by reviewing authority 33{lels Axtt®st3l sl yeiiset 7" July
5 | Disclosure of PAR to the employee reported upon ciElct sl 7" August
a stuolld] yetisot Udcuctell stset wuddl .
6 | Comments of the empioyee reported upon, if any % AR 53U 30" August
ofl wdcue Aol 12l Q2 A Anadl
7 | Forwarding of comments of the employee reported upon to the | 15" September
reporting authority/reviewing authority as the case may be. {oi(&d
szl ol fusel o] uscl wdald cvetr sudl Al |
@513l 2Asell 2uud.
8 | Comments of reporting officer / reviewing authority on Re-| 1 5 October
consideration plea and disclosure of decision to the empioyee
reported.
Aol sa{udl ol 23t UR Ut vt/ 52a1tR sl
- A sl ateucll A Aoild sl A Adfatedl 2ue et sl
9 | Representation to the Referral Board by the employee reported 15™ November
upon.
Aot sri2idl A 35 S UHEL %l sl
10 | Conveying of representation to the Referral Board along with the | 15™ December
comments of reporting authority/reviewing authority. Aol
sl 2 udallet ot/ satR sudlell ausd
Ul 25 o8 Wsell 2uudl. '
11 | Disclosure to the employee reported upon and end of entire PAR | 31% January
Process. doi®d sHudl A g olfell Qdaell el sl wal|
s3] yeuisot Udctetoll YEauoll et
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(¥.3)  wlets WRSIAR wdcucett QoL 3 ol SIEH 1 1L U3clet Avetk AUBSIEL st AU IR AU da dl
DY YeRliset oll VilottMl (Overall Assessment) WRL 3 Hi 51U A 100 Jeiell AOAE ARl dvcllelt AN A A
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