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Rata .itrr {i srer.ll a{ct6t uia'{l qu.tttil 6sc d?trB c.[qs 3H-r s{r
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ttrtRu-r
Form of Performance Appraljal Report for class lll employees of The Gouernment of Guiarat {Except

stenographer teachers and Technlcal employees)
clt?rrm?sr?'u qct-3on sr{u{t rltr, u} sr{cll{t {eeris"r r{&ctcr

(To be filled tn by Establishment Branctr) rr{l. eU,Jt lti8{ Q[UtrL Qt?q|,A t&il"

1. Name of the employee reported upon

sltqt{ "j "nr+:
2,

3. riotQa quwi .'nq r,{A st}rr[{l{ g$t RrrU
%

Rotrct.zwruzs8{"j arn:

let.a. Wcr6r nru[, r{l,i $rtnqetl ettutr qAt)

4. Designation:

aa
5. Present Post:

flc{aaa
6. Dateof appolntment to prcsent post: I I

€rcran d'a qr Rue[s"{l cu{tu

7, Performance Appraisal Report for the period from to _
gtll"tt q{Rt{q }tt}A srxc{l{ {CtrB,t ur.$.qta

8. Date of Blrth:

B"l+ d,{lu$

9. Reporting and Revtewtng Anthorities r4Betct cort"tt? rrri, nr{lar g?"jr? utrt.0$fl,rrit

10' Period of absence due to on leave or other reason{s) /?t1ott } q*f St?d1{t? S?" q?o{l c'tfett{"fl
f Ect:

AuthorltyttrtiQ${t
Reporting Authority

r{Eqtaarrto-u.?

Reviewing Authoritv

ttr{Izu s?'u,?

Narne & Designatian "ttt{ 
?44 s'A Period naorked,8t4dl{td, uta

Period tt{qc[(i Tvpe u8L? nemarks/0qqft
On Leave (Specfi.type|

?tt u?

Others (Specify)

r{"r{ Sl?qtril?



LL. Training Programs attended. / are{l{ sr{glt}ri ett{ rrutet etq i"{l Qcrcit.

Datefrom z ru{tue{l oateto/ctt{u qtll lnstitute/ t{t{t sub;ectfiuu

t2- Pteasegivethedetaitsif theemployee had heldtheadditionalctargeof anyotherpostforthreemonths

or rnore.'do[[0.d g{rrtdl & atclctta.,tt ?t}t?{cu6rr erRett4 aqt lttu } ae{ qg urer lii} c{r{?tA €qta

Date from / dt{lut PII The name of office and name of post

q.ttt?rA €ql.A ti.audat &q t
.gA,{qi?rieu"j atr

13. Overall Grade of last three year's Performance Appraisal Report Jl.rt ,tqt q{dt *t&-$r1aftdt rleuisnt

ttQera* rLiea cJqt(3l,rf, r{de{g r{rrctt -r.e)
?

glt ,Period / il.{?fctl'stL overall anaepl8et cJel

Date: Signature on behalf of

Establishment Branch

dti0.t r+clsrr Au.utt qcft il$l,Place:



t.\{
L,'

Sectlron ll Self Appralsal I iqtGftsqt

1. Brief description of duties :(Objectives of the position you hold qnd the task you are required to perform, in

about 100 words) Ur,t{ g?fraj {sxl cela: 84tq I6til Urtqt sA tit i tcett"tt $6r,11 ui iQ tic,i0a
3?c{l.otl 5[?tcj qql"L HtrtL00 Qto€,]'{t:+?r[etltt saqil

2. Please Report your Slgnificant Accomplishmerrts during the period of report (no enclosures to be prwided)

rpaisaat ilrt?rcttot e?urst R?ra settrct arrcft{1'11 l{[lq{ru o{.qa Wrqqitostl{ 
"?{t 

de[)

Sr.No. ActMty and Accomplishment

1.

2.

3.

3. Please indicate utrnost three specific aneas in which you feel the need to upgrade your skills through training

prosrams. dlra dt{r.?t gluct}ti ilc,0x fl.?l Uur?l s?qr'{l r$ara qrq.l,dl 6ta{ il.u. }r,{eta{ 2Rr

&fl tnm&

3

I

2

3

Date:, Signature of employee

u$qa Boqat sdr{t{ld ildtPlace:



.SECnON-ltl Apprai:E t {Srflgot
(r{ auct TBqra etuou.? r*f0srfle ond)

I. "-Fv' ley L'r'r"sv.s. vurr{r*. eo{r(ou Srtqrrtd tctrlg,tl (Grades shourd be assigned
on a scah of 1-5' in whole numbers, with t referring to the lowest grade and 5 to the best grade. t ell q c{ *ct
{tot c1q1 ?'ttqc{tctt B e'ed t f,dl "{lut cleds"j r{a q f,.efl $1sn rJqris,'j uqor s] B.l rr.{t uclEetsqarattdt'3.t) 

(l@ Marks)

(A) Assessment of work output /5tatr 6d{teHt"j ( 25 marks )

(B) Assessment ofpersonal Atnibutes r car6tcra Rtuaff,"j {ce{ird (50 Mart$ )

Activity Marks
llp tO

Reporting

Authority

Reviewing
Authority

Inirial of
Revie'wing
Authority

(t) Delivery on job fr.rnction Rqd g}e{ Stq"[
uRrgctt

Qualityof output zSlGt stqd cJq.qru

o-5

o.5

(3) Accomplishment of extra. oniinatory wo*,/
?,ttttu?q fll{(,0{qdt

o-5

(4) lrrrillty ro rsllow up on pendhg lltigation and other
impofiant work irems t t{ctr{I St{c[t{

o-5

(s) Communicaflon Skiils/ Uflt?f4 Sletcrl o-5

Activity
Il&rks
up to

0-5

Reporting

Autlrcrity

Revierving
Authority

Iniiial of
P.eviewing
Authority

(t) obedience,/5dcrf dd{?dl,

(2) Attitudetowork ,zst{ UrQ,j eaet o-5

(3)
Sense of responsibility /tqtotet{laft otlqqtt o-5

(4) tnter-personat relation anc emotionai-IG6iifi
/?,ttrt? cetRqa {<,itit tti ettatqfta{t*1

[Qrat

o-5

(s) Discipline and conducr z QIU uti crteis o-5

(6) Punctuality,,/RatQ*at 0-5

0-s(7) Ability to prioritize work

(8)
lniriarive ZU$AqR 0-5

0-5(e) coordination abitity /{8atoi 3 ? ctt"{l ${dt
(10)

Team spirit /dllt ruq"it 0-5

4



(c)

1.,. \ \:
(r

Assessment of functional competency / Staletrtdt'j 1ce{sa. (25 Marks )

Activity
Marks
up to

Rsporting

Authority

Reviewing
Authority

Initial of
Reviewing
Authority

(l) Knowledge of laws/rules/procedures/lT skills

sr?r €,ruil/ AalrdzUB qrrrf / uutJfl"0 zrq$ {
0-5

a\ Ability and Extent of citing Precedent and

speciffc rules in notes otftlti,'rtoio'a G.el}il

z*crqtd atgqtd etxat

0-5

(3) Skillof noting and Drafting/ot1t{ rria

{uataut"t"0 wctsd

0-5

(4) Skill of record classiflcationAsS qJ[5?$

8?qta{l ?ritctsd

0-5

(5i Ability to use computer in daily office wo* /tlf
otitrr"u g{{t gtu{i suga?A Gqflct

saqtoft, etqdt

0-5.

2. lntegrity: Please comment on the integrity of the employee, rltHfQ$dl: !rfq1 fitiQ.* S{qt{t'ft r+UQSru

orora $$a ot[AUt?r r,ulra.t:nn l+{e ets {e{o{. 3.?)

3. Recommendation for riomain assignment (Please tick mark any four) : st{cft{tsft Sqdt rtte otcttltqt: (3-<{[

H{eqt8 rtrr,+L 3.3)

4. Overall assessment (Total Mark on the basis of cols. 1 {A),(B} and(C) above out of 10C.) QiAt lCaflSA

Signature of Reporting Officer

(uqlcrtcr flt*'u? uru Rgt fl"{l k{)

(5tart t ott {A),(B} r,ri {c} d e{qqt}ti tnQa cJetA ga tt?cttof,too cJetHid } (E?& ruateets +Fdctt

3.Y) =

Date:
Place:



secttonu- nevlelr QaurLv u{lgu

1. Do you agree with the assessment made by the reporting officer in section lll ? (ln case you do not agree
with any of the numerical assessments of attrhutes please record your assessments in the cotumn provided for
you in that settion and initiatyour entries). ?r{Acttct ctlrtdt? s{,c{t{ rI Rauct-rd r*$qte $stnd, s{ett{t
ctota sta rp<rlt"t ULA ?'{ru d}rcr t}t r ( dtU {rxnors {c4lisar } Ailqa&A utr }nq dl{a "re{t lc{r
Btttltl ?rttqon ttt} r{tqqtd rnQet ttar+d ?rnqcn rtcrris"r eatdl f{l ilSt s?dL)

Yes, €[ I No, "tt

L ln case of difference of qpini,on details and reasons for the sam6 may be given. teQqq ?€I qscil A?t

R B*uxi l"u fArt*cn? s[?at uilqqL ftrrfl r{cteels rtqou?il-u.r,v.?)

3. Overall assessment ( Total Marks on the basb of cols. t (A), {B}, {Cf out of 1@ in Section E ) {iet qeflS"r.

{ euct- 3 stt slar{ I (aL p}, (c) }ti rrtt{qtrtl t,ttaet cJqtil get +r?qrd, roo qerdefl I wf, rrrctrqlg

{rfatt U.3) =

{lf ttre reviewing officer differs from repoiiing officer r4&ctc'L cttt'ttt srtru{t dl tt{las,g{rt[{ utcFt usctt

.ler t Bnulti nl

Date:

cttflut:
Signature of ileviewing Authortty

' 
ur{las +tttt[84{1"[ n$l



tB ":. '

Qqr

lt[t[a.te-t

st{c[{l r$r{sq r,G{.at rt$ stctt {t}"i il{atqes:

uB*a"j 4{ ( neporttns Year } r are({tal' ct trin1rytr11511

No.

8lt

Activity

uqRrrrf

Cut off Dates

atflu 3 t
ugsti s1r1cft{t

tet std.
,| to the Reporting o$*t bY the

Administration Division *l' udcra.ctuqtfr ') i. uiqtct ctu.'lt?

qBsr fli r,uc.fi /itil gt{c([{ rpcri s't r*& cta r+$ s x euuifl t'ttq cl.

15s April

2 Self appraisatforcunent year utt{ ctt"j rstrlc<ris't lsth may

4
J Appraisal by. reporting authori$ {.}qta ctbtctt? ttruttrgt{l ata

r1c+rts+

15s June

4 Appraisal by reviewing attthority $r{as urtrftst{ etet rptris* 7s July

E
Disclosure of PAR to the.gmptoyee reported upon tieCI'6 3dui{
i- srxcft{ rprrisa uiqta"{l +gct r*tq'dl

7e August

6 Comments of the employee reported upon, if any 8. rioiQ.c srl'c{t{t

d r,tiqret doiQa ?!it,ud 0'et A, Loq.dl

30h August

7 Foi.irarding of comments of the employee reported upon io. the

reporting iuthority/reviewing authority as the case may Oe. fic,tf{a

s{,qi{t "{l {trustt cttcJ usrtl r*&qa ctu.,tt? sdqt{ /+tdleu

urufqst{i,trscti r*tqdl.

lshSeptember

I Ccnnmenb of reporting ofiicer / reviewing auftority on. R+
consideration pbd and- disclosure of decision to the employee

reported.

{cd0ct sdttt{t.{l e3on.t u? ?44qta ctutstt?/u}$ttt g?stt? g{u{t
iI {l.r+snt ouqd ati tio&a s}ta{tfl i Rqtat"tt arta ttqi *ad,[

lse october

I n"pr"rent"tion to the Refenal Board by the employee'reported
upon.

{oi&et s}ttil.{i fl tgeet oits +tua ?v?,ta gadl

15e November

10 heienal Board along with the

comments of reporting authority/revietying authority. ttriQA

sltu{t"tt ??i4.trt q&qta autdtt?/{tqi g?.'tt? sdql{"ft {tru*t
n6[a I gea r,tSi rtrsc0 uuqdt.

15th December

11 Disclosure to the employee reported upon and end of entire PAR

process. ric,l0a gltu{ a t$?a <,itSar Rel{d ttqt grdl ui.
str+c[{ rlcedsa url c{tct"0 uB uaf ?ria

31"t January



rv ${{(roo

dt{h,r

t0tut: ut&qte A6or'tt r,rfta{t"{l tt$



D.-t' n 
,/i q\Ll

qRQlu :- a

stxcfl{ rl,tttigqt q3qte ctu(qt q0dl rrtcteets q$"(dt:

Rouct-r :UrEOr ruBdl errctt l{t}.0 r{rrar&

(t.t) tn Q'ottct qdtc{dt RotJv rrisu euqtf, at?ctrA efu 0' uBqtq{ {Hatcuotl tit{rl c{ 6tat a' Bruxi'

6eEeq ct{t} +ti eou-te e$ct{'*ol,[ * Buttut r*&qtatd ttqercuutl nqcl q{' stdi ?'tfof rite{ R Btutxl

r,nigld ui da,0 at{tuil. ?its&il. ettlcd f,dfl. Geteera a{t}, to uQu,tt eott ell eo utrl eote.

(r.e) Rottct-t,n gr r d c a{i, tte,iftrt s{r{t{t (r*Bqta.}oot)'j ot[}t, ilqt, etat"{l naa{I 1i+rn uti 6tat"i atu;i'

&it doutan"{l. atflr,r, r*t at{tr,t critt'UrEQs utttd ttoifQaut"ur,il.ut eetledl

(r.3) rrtiqra{i ric,t&a w*4 (rr{-e) t{&ctct etr,t4t?, u:{lat s?ott? ttrufQstfl{"ti "ttrL €taf r{i. +trratcuof

urlsuQ e,ettqql, *dl dc,tt{a s{ufl i Q qtotaaf *ltte w{ta ti } r,r3qct ae Aa x]gaq'tal' B.

(t.y) su-ro {t ?m q.? tlqtan gttEt, atcfit ur] ctat &.*at gtr0 crtuctt r,t"at iltl st?qtil? €?it u? cleetre elqt

vicl.fr6aa{,t st4.

(1.rr) grr-tt lrl q&qra &otnar s{u{tf, +t$ercr"n ur+ucuurt erRat"t ata[{ ilntQe efar A t"{l t{atrit

tttu.ttd 0.

(r.s) arr-te { doiga s{e{{l {, ito qer qrertA as Hn( i teII eg ilrtar ru} qqtet.it rnd rtc$0tet 6trr a] }tt

slar+ d$uQ ar?ql qtrt?rdn ut{ t+} sl6 r,Ktctell. gtuc[t{t rptrisa r*$qta etuct+ asIL

(r.e) srr-ra d +ittqa s{ur{t +t Bcctt aq. c{.+ stxc[l{t rp'ari.sa qBqaui ilota rltet qq } rtt?et Gtuq't"tt

B. Ec<1 aqt qt{i r,tlur ?a6,11 qiqta ctlttu efu eut'0r{ctrl. ctr,{L Uruquaf, 6eAu ttqro[ r,ttqee{sat aelL

Qr3r4rdcrr quTut ncQ.a sltqt{ar ut tc(l r*iqsul entQcrflgie ur0Ura"tt Oatil r,ttqct"{l eiil.

Reuct -r:-ra{cqlg+ ar-ret lrt}'0 ttltottf,. :

(?.1) ur ouct rt&qa Eornru tiotQ,<t sd.qt{ {t otclt st(,tE} q4r etrqta B.

r,11 fAa11ct+t r:{-r.q[ qiqtaautara s]tqt{t fl ar0 gt*' r,titqtotet{t4.J {Gh{t c.{d, tttru"er {tt ctctctct too

etr*,'I seru qQ a$t t {ti. se*"j B.

(?.?) 1,u fiQquctotr Er-e rri {c,i0rt srte[fl f,.8 leerlsotdt ttqetq,t{rtt 6?rr{tct Rqa setila stuc0fl"0

ultrletat r,t3t rreucct"j B.

(?.3) r+s ]ri r*&qtet rSoeot. sltut{t Q txat d.rtcetui ate0.qflat gutil atu ilqt aqt il{ edqqt"tt B.



[QeucLs : r,G{a eutfllr s{l{I'{t flat attcFs ata{ }{o4 $gatqf :

(3.r) sr+-r {i grl.ut{I.f, sla sruc{l{t"j cJr{Ir{g lcatu saqt xt}"ft frct{o saqtul r*td[ B. s{utfl{ lat
urleuisa{ ci{, arxrt4 grqt"fi st{c{lfl"tt utcqQ t st{Jai. aeriit e,rflQa B, A't stuc{l{t"tt titi.trrti gttqt{ {
stct gu+c(l{ }dl {a s{t 0 il r{tiQ r,r&qra'ctutau.? u0st{t Q i.xrr u{Izu sroue q[qst{t0, s}tu{ti qet

oudqr"tt r$ B. t eII q at *q t?ot cJqt utqqtat 0 leti r ttlell "0utrjefu"j r,ti q f,d 6tut cjetts"j gua si B

(3.?) s{-r }rt r*$*et cturon? u0stflfl ttcdQa sd{{t "{l utt{Rs.u ctota. $tta uRutq rruuq"tf rte).

wuQrru.j sfetrr eed qut "{tt grot"fl sral,uurRi, u"ltte*"j ti$"

t. {eQa s{qt{l d[ utr{Rsat elstrll qr oter il ri8rit{i sdtufl tig{ue1yt:+Qs 0 rlx uru eettcgi

atl.I-

u. iltlqq eifl rrer.td der ilcn +tfrcitrtl *?,t-cro[ du tttila B',j awu stcj ui 'ftil rcttcttt ryrot"0 u&ut

au urd[f,t!fl-

(A) &s +-rarct cJrd/uuotc{I "itt{ 
gtdl frtlf, ti}. ti r,tqcrfi adq|.& etu tredl AdA qt dtt"[ oisct uqt

st{cft{t rlcrrisa Rttrt nril n{as r,rftgtfli ty sadl 8't f, tti nr{las uftg{t iteil-r,ru.it ttalq.{t

asqell €ru tr?rq i. qR&.t sriL te[ utuQsru ottqi uu(Q* scqi ] wea{l;[c c{utdl etgdae{l.e{

oGqtct €rlrcn? r,rtQa{trl +rru tetcqi Adtl' } ii dss+t Q{ar stct r+} {oif{a g{.a[{ +t spt"j

atcasa seqr"tf gral ttuu udtct aell ur.plqt tqf +i<,i0.rt sltqt{t "[ UtutQsat ottott sf6 fi3trr otr*c1

ttlotqqt qBtaddL

(B) fr sfa1-uu,0rt*,gq<{[ aalqdlat qQgtil tic,iQa sltrltfl "[ utuQsat +ial"(l etstr{ g,a at4 aJ rriiqt€t

ctrrran? r4[0gt{tt t{tiQa srtt{t{t rltu(Qs 0 il Srotd rrrta 'iltt stxc0{ leerisot uGctctd tttle srqt

ru) udias s{.r&* lttr$i. r,riqa"rr stAslerdi ?,ttqdladrL

tcl fl eia r,ttr{ welst1,fut ttr+rla r+d rtL tr efuc ur+ stuc{l{t rpuisa *Gqter{ afuqt }{l}. 6sa (B) $rq
st?tqt$t sedl frdA r+i dc,itQ* slittt{ i R"fi ur+ st dl frorL '

tDl fr r*,1cd $aLer$t r?qrotr uReul eist {Eqt uit 'tst?rli urtrl< uqt ,t r+A ui qe qet a[ ata{ rit tic{.Ra

rrtrntl "tl 
qrteis"j c{g n}rq 41} {IRAU stqi *tfQ t*i. €rrt (al ui.'(s) r.t[ "rqucan Srot nalctt$r stdl

trrdA.

(3.3) slr-s.lrt r{&etct isol,"u sd?nfl *{i c1i aatat*teft st{ s{t r* iqt *{, urEqta atuott? r,tQst{l rL qta

"{. "{l Rnt"{l sfl e,rrtq.qtat B.

€.U s{-r }{ f,ad } +I3et rpui,seql ?,r$cta etqsttt r*fist{r} u "r f&ouctat sx-t ul tuQa c1u"{I ga

tte qto{I etqqr.il r.tss],.

r0



tu?\ " qoo^

(y.r) r*r e.ettct +tr{at searr n.trrosr{a' att+tdt 0. ur{l$s or0st{t * uri.tct etuott? r4&st{fl fd'ottct-r u[

trEuQct ufietdt utn {l{a elq a *st,,.lt? qi r*dxct 61q al*gt[, q? "i" sr{. drrct a &q i' &ttttr{[, ur[as

,0",{;;* A.j ue r*uqtr+[ qrtra slctr{t){t r'tdxR u} Q*t+ str{[ tqrqqt trQand B r'ri nr0ag

qQgtfl {rta .slar rtf ilxQ t tt sfeq qeqt"fl r?t aeIL

(y.?) t*{las u.[{gt{t fr ota{a{ ctuatr r,t&sr{t{ fQeuct-a ar ttert u ell g qt r,ttQa qeti.s ru0' *ua a efa til

trri fl*r uua ilaar qet i,u{I eB } aen tsn tat ustrat h gu €t?r .qi ttr{las uogt{trr' r.,tqtua udt stdl aert

? r{ot 3 {t

(y.3) nr{las r,tosr{trl rrr}{ct+ fia[ct s ar g'lctr r ui r,ticta Gtuolt? r,tQstfl stal qetct c1u otla &a al

nuct tc{risot ott ut"tt{i (overall Assessment) qt?t 3 ut g{q1fl f, too alet{tll Q'qQCt clq1 g1tl1q6 Eil' r*4 fr

nr{As uftsr{ rlBqta ctuo*.? rrost{L nrtr {qSuQ trr+a a.a il&rurl{i utr r,tt+t{ 1a cjet au*"{I r'Uq*rsdt

"telL

ll


