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AL ol difluL19/0¥ /201 olt 281 S2Lc ol WUSEHA00TWAS/S U o A stoL
uRfhe 4

Form of Performance Appraisal Report for class I employees of The Government of Gujarat (Except
stenographer teachers and Technical employees)

- ARl AR8ReU cAof-3ett s3I 0 2 513004 Ygeriisot wBauet
Section |- Basic information / YLa@s suBdl
(To be filled in by Establishment Branch) L QoL H35H AW elRelloll 232,

1 Name of the employee reported upon
s of sun;

2. [RQeuwdt/vidl/sAof sun:
3. - HolRd awvlie] ot AR sl ¢4l Roie

(eLet. yrast v, wllet staaell s add)

4. Designation:
aa
5. Present Post:
Sl
6. Date of 'appointment to Present Post : /S
sletotl Qlat U [Augsell cdiflw
7. Performance Appraisal Report for the period from to

Yellew crfapa w2l stoldl yeisa uaia
8. Date of Birth:

et cliflue
S. Reporting and Reviewing Authorities A3 UG GWoll WA wlau s2euR wctsti

Authority xit®lstdl Name & Designatica sll{ il &l Period worked SUHO0Fo MM

Reporting Authority
VS CvoilR

Reviewing Authority
alau 52012

10. Period of absence due to on leave or other reason(s) /%ol ¥ Wel S10AUR % yRedl Arstwdledl
Yeok

Period UHAUA Type UslR ' Remarks / Ruwall

On Leave (Specify type)
Y3

Others '(Specify)

| o HRAUR




. Place:

11.  Training Programs attended. / cllelli stalsumi stordl wilet flat Aefl ot

Date from / clt3luwell Date to/cltdlu Yyl Institute / AUl ~ Subject/{Qy2

12, Please give the details if the employee had held the additional charge of any other post for three months
or more. Aoifdt sl A udclctott AU e 2ot ARt M F Aell ay uHY h.ié cwualoit gl
Heudet Q2 A oA Ao{l ot uysud el (Yl Hdlesls yuott -1.9)

84 | Datefrom / AU A | Dateto/cutdlu yell | The name of office and name of Post
. dAtRlell sacl deudet Au d

5 A sRile] oun

13. Overall Grade of last three year’s Performance Appraisal Report dlcl AQ Clﬁo'u ctfls stolldl H\C—aliscl,
VGl Cloll ASER YL (YA Hidlesls YUoll -1.9)

%

s Period / YHASNA ; Overall Grade/ASER Y
Date: | Signature on behalf of
Establishment Branch
Aot H35H st acdl udl




Section ii Seif Appralsal / ¥c(3{@iigot

1. Brief description of duties :{Objectives of the position you hold and the tasks you are required to perform, in
about 100 words) Yul §3%oj g5l cdiet: (AU B A&l WREL 5A Bl A FRloll ScRA st Aal Hoiltld
5cllotl Sl2le] cldlet, Hix 200 20€lell HATELMUL 5R4)

2. Please Report your Significant Accomplishmenis durmg the period of report {no enclosures to be provided)
YERlisotoll AHANNL E12Uet Raud sAAA SISl uRydett oot mtqg(@sw a3dl oiell)

Sr.No. - Activity and Accomplishment

3. Please indicate utmost three specific areas in which you feel the need to upgrade yoﬁr skﬂls through training
programs . dMal I SlaRud el sl Yud seltell W3R waitdl Sl del UdIResAL AR

AA weud.,

Date: ; Signaturé of émployee
Place: Udaled ds0ett sHURA Ul




on a scale of 1-5, in whole numbers,
YWOL QL By allott B i 1 Well ol dypise] wA w el élzu

SECTION-UllAppraisal _ Yeziisot

(L G2t AUFeet Gl wUMSIEA o)
1. Assessment of Reported Employee. udcllcl 35toil siudlof YCRlisel: (Grades should be assigned

with 1 referring to the lowest grade and 5 to the best grade. 1 &l Y oi Jd
Rlise] Yust 52 B.) (RA wdiesls

YelA: 3.9) (100 Marks)
(A) Assessment of work output /812 GeUWlESelle] ( 25 marks ) .
- Activity Marks Reporting Reviewing Initial of
up to : ; Authority Reviewing
Suthority Authority
(1) | Delivery on job function QU 52 soiell | 08
URYda
(2) | Quality of Output /53¢ S13ell Jjatctril 0-5
| (3) | Accomplishment of extra ordinatory work/ | 0-5
BUURR stHofl YRt .
(4) | Ability to Follow up on pending litigation and other 0-5
important work items ?Jtvjclc[[ sl
(5) | Communication Skills/ Ycll2lel Slicy 0-5
(B) Assessment of personal Attributes / <&l RANARNe] yeatiset (50 Marks )
' Marks | Reporting | Reviewing Initial of
Activity up to : Authority Reviewing
s Authority
(1) | obedience /5cieat deuacil 0-5
@ | attitudetowork /51 Ydlej acia 0-5
B) | sense of responsibility /% clileldlell el 0-5
(4) | Inter-personal relation and emotional Stability 0-5
/AR Aol A uA cuareflalni
EDEN
() | piscipline and conduct / Blact U cicle)s 0-5
© Punctuality,/ Ru@ it 0-5
(7) | Ability to prioritize work 0-5
@ | initiative /udeigR 0-5
®) | coordination ability /2l5¢tel s2clell &iHcl 0-5
| 10) | Team spirit /811 eucistt ' 0-5




(C) Assessment of functional competency / stelaiHclie] Healisot, (25 Marks )

Marks | Reporting | Reviewing | [Initial of

Activity up to Authority Authority Ir:tl}f;;:rtlyg
(1) | Knowledge of laws/rules/procedures/IT skills - 05
stleRA/R00/ yBaril/ausdlel astidl
(2) | Ability and Extent of citing Precedent and 0-5

specific rules in notes olltMl Aol R
7001 2isclioll sl _,
) | skill of noting and Drafting/clltl ¥t 0-5
HualAuotell utasd
() |skill of record classification/2s§ ciolls2@t| 05
sclloll wWAsd

&) Ability to use combu{er in daily office work /%
oRwoll sAL sHHL  s1Rjerell GuAWL |
| s2atoll atuett

TEITITEIT . iy

0-5.

2. Integrity: Please comment on the integrity of the employee, YIRS clL: gu2tl Aoifld s2{udell yusct
ollotel AU @AY AU (3R HTE U5 YUl 3.2) |

3. Recommendation for domain assignment (Please tick mark any four) : S0l Wuell 12 eeuet: (‘3‘«&
e sls Y Uit 3.3) '

Culture and Establishment Legislative and Project Planning
Information Court matter
Accounting Field work Project IT
management
Inquiry Matter Service Co-ordination
Matter

4. Overall assessment (Total Marks on the basis of cols. 1 {A),(B) and{C) above out of 100.) A5 uc«uis«t
(SleAH 4 oll (A),(B) U (C) HI UM A Jeloll $E&H URAUON,200 dfeiuiell ) (A wole dls Yol

3.} = coasinias

Date:
Place:

Signature of Reporting Officer

A3 AutetlR ¥ @stlell udl



SectionV - Review (Qeudl-y aflau

1. Do you agree with the assessment made by the reporting officer in section Il ? (in case you do not agree
with any of the numerical assessments of attributes please record your assessments in the column provided for

‘you in that section and initial your entries). UIUE Guloll? sl A Qewot-3ul wdauct Isnet sifudl
ol 5Ret Yeatiset WA U A B 7 (B8 AvALHS yeaiset 3 QAR WA WU Wi o2l Aat
(BRauni viuon 112 viyermd 26t SAHH] Ul Yetiset el 34l udl s2<L)

Yes, &l No, oll

2. Incase of difference of opinion details and reasens for the same may be given. W@UL2L €L USAL A
A Bruni Qott [Qotetat? st2ell wwiclaL, (30 Mioledls Yol - ¥.4,¥2) '

3. Overall assessment ( Total Marks on the basis of cols. 1 {A), (B), (C) out of 100 in Section 3 ) NETE] uc«ausci
{ @UOL- 3 oll SlcAM 1 (A), (B), (C) M UM WA JRIell FE ﬂzcuo’a, 100 dJaiell ) (A woleds

YA ¥.3) = o .
{if the reviewing officer differs from repoiting officer uécuel cveti? su ol wllas sl Uest usdl

Q2L A Brumi %)

Date: Sighature of Reviewing Authority

RIEIE Cudlats wxu@stdlod udl



AL L ot cltdlut: 19/0%/201U oll 631 of :-USEU10R01U/ASR/S ida] (lsia,

uRhe-R
stolldl Yeauisol WSl Yol scll MiSa] AHAUAS :

Uacto] o ( Reporting Year ) :- ottt gt oM (Financial Year )

No. Activity Cut off Dates
" ygR ddlu 3 d
udcll sl
_ Syl sl
1 |Blank PAR form to be given to the Reporting officer by the | 15" April
Administration Division B9 AUdclct cvicloll B d AUSAUE AVllR
SR vicl/AA 51300l 3yEtisel Bl HASH AR A,
2 | self appraisél for current year Al Atle] w3cAiSet 15" may
3 | Appraisal by, reporting authority udcllet cuiotiz Ariflsidl st 15% June
plIIEL -
4 | Appraisal by reviewing authority ¥lats Arit[sidl st yeiset 7" July
5 | Disclosure of PAR to the employee reported upon et siiutdl 7" August
A 5104 yeatisot wBeueell oset viucll _
6 | Comments of the employee reported upon, if any % v sl 30" August
ol B cnet Aoifld 3l Q2 A Al
7 | Forwarding of comments of the employee reported upon to the | 15™ September
reporting authority/reviewing authority as the case may be. Aol
sifeidl ol Susd cld] usdl wdad cvotr sudl udas |
et @stdla Asel 2uudl. | _
8 | Comments of reporting officer / reviewing authority on Re- 15" October
consideration plea and disclosure of dscision to the employee
reported. ; _
2ol 53Ul ol 2tet UR AUBcle cvtotRB{eN sRetR sl
3 st wtucl R Aol s A Rdaell 2w e s2dll
9 | Representation to the Referral Board by the employee reported | 15™ November
upon. : .
Aol 5212008l A gt ALS UMl Yl sl
10 | Conveying of representation to the Referral Board along with the | 15" December
comments of reporting authority/reviewing authority. ol
sdloll pud vdaled cuioti/Ale] sk sudloll s
4l 2g2ct cl§al Wscll 2uudl. ’
11 | Disclosure to the employee reported upon and end of entire PAR 31° January

Process. doiRld sl A gct Adeil Aol at sl A4
5104l yeiiset udcleoll Bl 2id
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aLcL L ot ctdlul 19/0%/201 olt #2813 631t L WSEL/102014/153/8 Uldlej [GsteL

uRRe ;- 3
50903 yeatisot wdciet cuicll Hizefl uoledls YAt ;

Rewort :yafls Wbl de wi2o{l Yot

@y Qeudt adladl Reudy udsu A aRdlell Azt B, wdalcial AHAUA Y o Azt A B,
Gels20l A\l AR 201192 calag FeR. B Brunl udaetsll AHANUA UMY a s2cl AN qA Gmmu
aldatell wa victoll ctfludl Ass evliacl ASA, Getsel A3, 10 A0 2011 AL 20 WA OR.

@?) [Qetora ot s 4 2ll ¢ i, el Ul (udeiet d6m)e] ot Ak, sletoll ool (Rireu Aol Alele] atti),d
QA diewvetell didlu, o v ad2 Yiafs 1B ol viaialul saladl,

@3)  udaletul Aol WiottHl (51-¢) B AurtolR, Wlal 52012 Art@stdAet o, SIE A AHAMA
wuysud eaaal, B9 AoiBd s A A cltotctol W vU 28 5 A3t AQ Wseclol 3.

@¥) - §1-0 Hi 2%t UR Qlctoll 510, el HR oLzt ctistt 51 AU ol BB SR2UR 5% UR NR81%2 Sall
%A GeAw 52l

@QW)  sHA1 H wdauet ds0et AR udaldel WHAUAL e dlellt At A A Aol [Radl

wudell d.
@9 s ul iR sl A Sle uel worel ARt M 5 Aell aly WA Wi atllel W deudet fat dl
Aot Aydiud eRel. cruRislt ALY HIE 58 aetell siolldl yeuisel Udcue cuictot o8l

@9 543 Hi AelBdt 511 ot Dectt ARt arfet 510 HeRtisel wdatel AN AR At 5 R Ancllsit
D, Decil A2l il vRWR B2ell UBcUE cvil d2. ottitslt (Aot coll. YRt Gedu saetofl auiagusct otell
A3lictotl cllui elBd siiuleu vitetdl adaicod £9ide A5t uRacl Qordl auuctel 232,

@euat - 2 ;- ycaiisol_et2al 2ol Yuoul :

2q) Bl oo w3l 35ttt AR 5220 B e ¥ sy Yds eRael B.

- Retotell s1-Hl v3e cviet? s A Aoll 58 2o Fetueflalle] AR adiet, Utet A L 100
91681 52clt o oAl A A scuq B.

@2 il Rewdtett 512 Ui Aol s1AA A A Yeulsolotl AHUUAL €Al Rad sAd sl
ufRypictt 23\ wruadle B.

@3)  s4-3 1l udaie 360iet sHUA A Axett Slaceud q(cﬂu GlRL YU 2u Actt e AA exdaciion B.

a
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53t stolldl 3cll AQ 58 D QA UG R Aotz ARSI A Ay wllat s6UR UsEA, sl ol
Atuatolt 23 B, 1 oll W oll Bt Hrol et vituctiot B el 1 Well ol gjeisef ud w Well Qat dyRise] Yust 52 B

(32 52 Hl udcA cviolr UESEAR iR sHU ol You@scl ool e A@YR Aol {éél.
Y@ settef Aet etell aui ol yrotsll siiutal vofuand] 232

L el@d sadl ofl yuu@sd gistell uz QA AR s Aydud yeu@ls § A e edlag
ASA,

i Agua a5t waudl dla Ao ALHL waeol ot wilet ¥ of IRl 539 A oflA wrlteal yolofl wBar
sl tRcl ASA, ‘ '

@  As 2edt Yuinitedll ot sl NS %A A uefcloll sidaudl st wrdl AGA. 2w ollusll oisct U
sl yeaiisot RS W wlas URsEAR 2y s2c) ASA wA wlats AR AQ-wuA sl
asuell sl b2t A YRR 523 ¥l YuRscl st YHRd 529 ¥ vitetoll oAl ctwcll ausat otell @
w3l Avteliz UBSAR W wriag ATA 3 A Wssy Rdat sau w2 Aol s ot stie
wacsol 52cllell Yol M HAC otell 2zcl AR AoiRd sl ol yuu@sdl sitd B [zta stod
Al 4O otell. '

® R Aol staudon uReuR Aci@d iU ol Yru@sdt 2490 dsel g2 w d A
Avetlz URSAN WolRd sl yeulls B A yasololl 2ure ot 51400 ycatiset vdcuetl WA 5t
12 wllats sl HREQ vdcictst SASAAR el A '

(€) A 25t wucl WASRAA UMl HA A A éél_zsd uet 5100l yerlisot wdcuctitl olta W2 Gsct (8) Yol
stdaldl secll AGA A Aol 5370 A Aoll et s A,

o) R ueadl stdaudl sraustt uReud gst vad 20195120 Aol UL ot 1A A £ Rt ot &L oL el
sl ol acese] ay aHa 1R «lRetal 523G ATA sl GUR (A) sl (B) I Wl Y¥ol stlaudt scll
AL

(33)  su3 i udaet dsaell s FHi ay stlatciel 54 591 o Qo A, B Aot A[s A WA

“y» ofl @Rautell 571 eallctastt 8.

3¥) sy Ml NzA 3 Ase2 HealisotHl Ul Aotk URSIEAR AL % [Qewdtetl s1-1 Al WA JYRtell et

AALON A clto 239,

10



Reuoty ; wlausll ewdt eral el YuetiRdl:

s i Qeuot e saUR Al @sAR eRetall B, wrlats ARSI ¥ UdAUA GuatR wuRsAA [Qeudt-3 Wi
avoudet yReud WA Anct A2 dl “517.UR AR M JU Ql “olt” U v 529, dndl o A A Brrund, wllats
sl A Wit &d W2 UMl WAA AEAHR)HL 2AHEA 2 Wellot HREL ¥RtAA s D v wlas
@1 At A2 A AHQ ul fan aRcitell 3R otell. '

¥2) - wllas wubisidl A wusad duaR w@s1dlA [Qeuol-3 «it Al ¥ ol 6 Hi s 2pels WA dnd o fA L
QR A2t U Azt et il o D cla vl B ysizal FeR fa @l wllas uRSAR wuysud #fl sl da
a2y 2{lets w@stdl gl AEL YA svcd et Az el AW Rewdt Aed ¥ Qadl-y ot Slei 2 uA 3 U
2R 12 Welloll 51200 wRuAcl §B2Ud B,

3 wllas wRsAR udaeon Qedt 3 4L e 1 1l sRale eottz wMstd st et Rt et 8 A
ML YeRlisot oll Wiletl (Overall Assessment) WRL 3 ul st A 100 seiell AAAE el cvidiol AR A A
aflats WRSIA 2R Aviol? RS WA AYFURA And QA Brud il WLoltHl 56 OJRL ctuiaitell sl
atell. '
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